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Man Group Global Inclusion Statement

 ‘‘We believe that by celebrating diversity and 

building an inclusive working environment, we 

can attract the best talent to our business and 

encourage original and collaborative thinking 

with multiple and differing perspectives which 

position us to deliver results for our clients.’’
Luke Ellis

Chief Executive Officer, Man Group

 ‘‘At Man Group, we want everyone to know 

what we stand for, which is an absolute and 

unequivocal commitment to inclusiveness.’’
Robyn Grew

Group COO and General Counsel, Man Group

At Man Group we fundamentally believe in the importance of a diverse and 
consciously inclusive workplace. We do this because it is the right thing 
to do, but also because promoting and celebrating diversity is a critical 
factor in the success of our business and it is embedded in our culture 
and values. The diversity of experience, perspective, beliefs, gender, 
nationality, ethnic origin and sexual orientation of our workforce enhances 
the creativity and effectiveness of our business and the service to our 

clients and reflects the diversity of those clients. 
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Inclusion in Practice

Our global diversity and inclusion network – ‘Drive’, is 
designed to inform, support and inspire our people. 
The network’s mission is to advance Man Group’s 
efforts in promoting and valuing diversity and inclusion 
throughout the firm, and everyone at Man Group is 
invited to participate in Drive. As well as running internal 
initiatives and events for staff, Drive may run events with 
other firms focused on inclusion and belonging and may 
contribute to and work with external programmes and/or 
campaigns. 

Details of the various practices and policies through which 
Man Group fosters conscious inclusion can be found 
in the relevant Staff Handbook. Some of the policies 
are statutory and, as such, will vary according to each 
jurisdiction. We have representatives of Human Resources 
in each of our regions who can provide further detail for 
employees. 

Taking a Stand Against Discrimination

Man Group is opposed to discrimination in any form. 
As a minimum, we do not discriminate on the basis of:

 race

 religion or belief

 gender 

  gender reassignment

 sexual orientation

 age

 disability

  marriage and
civil partnership

 pregnancy and maternity

Training and information given to employees includes 
our commitment to a fair and inclusive workplace and 
our zero-tolerance approach to discrimination and 
harassment. We hold ourselves accountable to the 
highest standards of behaviour and look to meet best 
practice in all of our operations, conducting ourselves 
with integrity and at a base level, complying with relevant 
legislation in all countries where we operate. Information 
tailored to jurisdiction can be found in the relevant Staff 
Handbook. 

Looking after our people and respecting 

their needs

We are committed to looking after our people and have 
a global wellbeing programme in place. This includes 
practical guidance for our employees given by newsletter, 
webinars and onsite events as well as through our global 
wellbeing app. Further information can be found on our 
Benefits and Wellbeing intranet page. Staff benefits are 
reviewed regularly to ensure we are doing the best we can 
for our people. We have a number of offerings in place 
that ensure the needs of our employees are respected 
and these include: our Gender Neutral Parental Leave, 
Employee Assistance Programme, Tenure Award Leave 
and Flexible Working options.

Development of our People

We are committed to recruiting, developing and promoting 
the best talent available, and to having access to the 
widest possible pool of talent in all functions and at all 
levels of the Group. Whilst the Executive Committee and 
Human Resources are responsible for setting policies 
and standards of recruitment and development, the 
responsibility for implementation and for creating a 
consciously inclusive culture lies with all employees, and 
especially with all who are in management.

We promote fairness in recruitment and selection through 
working with active inclusion recruitment partners, 
training our managers on how to recruit, ensuring 
gender balanced interview panels, championing internal 
progression and promoting our employee referral 
programme. 

We have various support and development programmes 
in place for our staff which include: educational support 
programmes; mentoring; coaching; talent development 
programmes; financial support for professional 
membership fees; promoting internal mobility – both 
through domestic moves and global transfers; and 
educational events such as ‘lunch and learns’ with 
external speakers and experts. 

Encouraging Speaking Up

If our staff see behaviour that is not in line with 
Man Group’s culture and values, or they believe this 
statement and/or the policies and practices outlined 
above are not being upheld, they are encouraged to 
speak to their line manager or to a member of the Human 
Resources department. Complaints may be handled 
internally or can be raised formally via the firm’s grievance 
procedure. If a staff member wishes to complain 
anonymously, they can make a report through our 
Whistleblowing service, details of which are available from 
the intranet or from the Whistleblowing policy. 

Further Information

The policies and offerings that are in place to support 
our employees are listed on the intranet site. Information 
on our policies around health and wellbeing, and on our 
benefits offerings can be found on our benefits intranet 
site. Information on our Human Resources policies can 
be found on the HR intranet site; these include equal 
opportunities, help with education and learning, time away 
from the office (including compassionate leave or family 
leave) and our flexible working policy and employees 
can contact their Human Resources Business Partner 
with any questions.
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Important Information
This information is communicated and/or distributed by the relevant Man entity identified below (collectively the ‘Company’) subject to the following conditions and restriction in 
their respective jurisdictions.
Opinions expressed are those of the author and may not be shared by all personnel of Man Group plc (‘Man’). These opinions are subject to change without notice, are for 
information purposes only and do not constitute an offer or invitation to make an investment in any financial instrument or in any product to which the Company and/or its 
affiliates provides investment advisory or any other financial services. Any organisations, financial instrument or products described in this material are mentioned for reference 
purposes only which should not be considered a recommendation for their purchase or sale. Neither the Company nor the authors shall be liable to any person for any action 
taken on the basis of the information provided. Some statements contained in this material concerning goals, strategies, outlook or other non-historical matters may be 
forward-looking statements and are based on current indicators and expectations. These forward-looking statements speak only as of the date on which they are made, and the 
Company undertakes no obligation to update or revise any forward-looking statements. These forward-looking statements are subject to risks and uncertainties that may cause 
actual results to differ materially from those contained in the statements. The Company and/or its affiliates may or may not have a position in any financial instrument mentioned 
and may or may not be actively trading in any such securities. This material is proprietary information of the Company and its affiliates and may not be reproduced or otherwise 
disseminated in whole or in part without prior written consent from the Company. The Company believes the content to be accurate. However accuracy is not warranted or 
guaranteed. The Company does not assume any liability in the case of incorrectly reported or incomplete information. Unless stated otherwise all information is provided by the 
Company. Past performance is not indicative of future results.
Unless stated otherwise this information is communicated by the relevant entity listed below.
Australia: To the extent this material is distributed in Australia it is communicated by Man Investments Australia Limited ABN 47 002 747 480 AFSL 240581, which is regulated 
by the Australian Securities & Investments Commission (ASIC). This information has been prepared without taking into account anyone’s objectives, financial situation or needs.
Austria/Germany/Liechtenstein: To the extent this material is distributed in Austria, Germany and/or Liechtenstein it is communicated by Man (Europe) AG, which is authorised 
and regulated by the Liechtenstein Financial Market Authority (FMA). Man (Europe) AG is registered in the Principality of Liechtenstein no. FL-0002.420.371-2. Man (Europe) AG 
is an associated participant in the investor compensation scheme, which is operated by the Deposit Guarantee and Investor Compensation Foundation PCC (FL-0002.039.614-1) 
and corresponds with EU law. Further information is available on the Foundation’s website under www.eas-liechtenstein.li. This material is of a promotional nature.
European Economic Area: Unless indicated otherwise this material is communicated in the European Economic Area by Man Asset Management (Ireland) Limited (‘MAMIL’) 
which is registered in Ireland under company number 250493 and has its registered office at 70 Sir John Rogerson’s Quay, Grand Canal Dock, Dublin 2, Ireland. MAMIL is 
authorised and regulated by the Central Bank of Ireland under number C22513.
Hong Kong: To the extent this material is distributed in Hong Kong, this material is communicated by Man Investments (Hong Kong) Limited and has not been reviewed by the 
Securities and Futures Commission in Hong Kong. This material can only be communicated to intermediaries, and professional clients who are within one of the professional 
investor exemptions contained in the Securities and Futures Ordinance and must not be relied upon by any other person(s).
Switzerland: To the extent this material is distributed in Switzerland, this material is communicated by Man Investments AG, which is regulated by the Swiss Financial Market 
Authority FINMA.
United Kingdom: Unless indicated otherwise this material is communicated in the United Kingdom by Man Solutions Limited (‘MSL’) which is an investment company as defined 
in section 833 of the Companies Act 2006. MSL is registered in England and Wales under number 3385362 and has its registered office at Riverbank House, 2 Swan Lane, 
London, EC4R 3AD, United Kingdom. MSL is authorised and regulated by the UK Financial Conduct Authority (the ‘FCA’) under number 185637.
United States: To the extent this material is distributed in the United States, it is communicated and distributed by Man Investments, Inc. (‘Man Investments’). Man Investments 
is registered as a broker-dealer with the SEC and is a member of the Financial Industry Regulatory Authority (‘FINRA’). Man Investments is also a member of the Securities 
Investor Protection Corporation (‘SIPC’). Man Investments is a wholly owned subsidiary of Man Group plc. The registration and memberships described above in no way imply a 
certain level of skill or expertise or that the SEC, FINRA or the SIPC have endorsed Man Investments. Man Investments, 452 Fifth Avenue, 27th fl., New York, NY 10018.
This material is proprietary information and may not be reproduced or otherwise disseminated in whole or in part without prior written consent. Any data services and information 
available from public sources used in the creation of this material are believed to be reliable. However accuracy is not warranted or guaranteed. © Man 2020
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